STATEMENT OF UNDERSTANDING FOR TEMPORARY APPOINTMENTS

This agency is required by the Office of Personnel Management to certify that all
temporary employees are informed of the following:

a. will be terminated from any bonus or loan repayment program if
appointment is for longer than 179 consecutive days. Effective date of
termination will be the first day of temporary Technician employment. Any
payment made after the effective date of termination will be subject to
recoupment. Point of contact for the MOARNG is the Director of Personnel,
Incentives Branch, and for the MOANG is the Base Retention Office Manager;

b. atemporary employee serves under an appointment limited to 1 (one) year;

c. atemporary employee is subject to termination at any time;

d. atemporary employee does not confer eligibility to be promoted or reassigned
to other positions, or the ability to be nhoncompetitively converted to a Career-

Conditional appointment; and

e. permanent status Title 32 Excepted Technicians will forfeit their status and any
inherent rights as a permanent employee.

Your signature and date below, certifies that you understand these requirements.

Selected Candidate’s Signature Date

Selected Candidate’s Name (Please Print)

Selecting Official’s Signature Block and Signature Date

MOTP FORM 296-5 May be reproduced locally
11 February 2013



	Date: 
	Selected Candidates Name Please Print: 
	Date_2: 
	Button8: 


